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What is the Gender Pay Gap?

% of total income by gender.

The gender pay gap is the difference
between the average earnings of all

MNEGOTIATOR
men and women across our
organisation. "
51%
Our Commitment
. Fairness SALES & LETTINGS VALUATION MANAGER

We believe everyone deserves to
be paid fairly for the work they do.

50%

=

. Progress
We are taking action to close the
gap and build a more inclusive LETTINGS MANAGER
workplace.

. Transparency 51%

We are open about our data and
will continue to measure, learn
and improve. BRANCH MANAGER

=

Our Gender Pay Gap

52%

=

Across the organisation, total income is
shared almost equally between women
and men across every role shown. FIUEERIS AR =N CENTEE
To keep the conversation going or to
ask any questions please get in touch
with us at hr@favsco23.co.uk
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SENIOR MANAGEMENT

46%

=

Reeds Rains is a trading name, independently owned and operated under licence from Reeds Rains Limited, by
Favsco 23 Limited (company number 14709182) registered in England at 5 Brooklands Place, Brooklands Road, The Property
Sale, Cheshire, M33 3SD. PROTECTED §

% Ombudsman
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